Fire and Emergency Services Company Officer

Lesson 12 — Company-Level Training

Lesson Test

Name 
 Date 


Note: The student is expected to achieve an acceptable score, as defined by the training organization, on this written test in order to complete this lesson.  Although training organizations may vary, an acceptable score is often defined as 70% or better.  For this lesson, 16 correct answers (out of a possible 22) equal 70%.
Objective 1:

Distinguish between the two levels of fire and emergency services training. Write a “FT” next to statements regarding formal training and a “CD” next to statements regarding continuing education. (263)


1.
This type of education is first and primary to the success of the fire and emergency services organization.



2.
It is the responsibility of the company officer to ensure that this type of training meets the standards of the organization.


3.
This type of training is usually presented by the organization’s staff or training officer.



4.
This type of training includes refresher training.
Objective 2:

Recall information about the four-step method of instruction. Write the correct letters on the blanks.


5.
In the ___ step of the four-step method of instruction, the company officer should mention how students will be evaluated. (265)

A.
evaluation

B.
application


C.
preparation


D.
presentation


6.
In the ___ step of the four-step method of instruction, the company officer should have students demonstrate how much they have learned. (266)

A.
evaluation

B.
application


C.
preparation


D.
presentation



7.
The purpose of the ___ step of the four-step method of instruction is to reinforce the student’s learning.  (266)

A.
evaluation

B.
application


C.
preparation


D.
presentation



8.
In the ___ step of the four-step method of instruction, the company officer should select the teaching method that is appropriate to the learning styles of the students.  (266)

A.
evaluation

B.
application


C.
preparation


D.
presentation



9.
Company officers should alter or modify the four-step method of instruction as they see fit.  (266)

A.
True

B.
False
Objective 3:

Select facts about lesson plans. Write the correct letters on the blanks.


10.
The lesson plan is most often developed by the company officer.  (266)

A.
True

B.
False


11.
Which of the following describe the level of performance that is required to perform a specific job? (266)

A.
Standard learning parameters


B.
Job performance requirements

C.
Skills assessment requirements

D.
Minimum knowledge standards



12.
When told to make a presentation without an existing lesson plan, the company officer can rely on all of the following EXCEPT:  (269)

A.
experience.

B.
model lesson plan.

C.
feedback from students.

D.
assistance of the training division.



13.
Which of the following is NOT an acceptable reason for a company officer to modify the lesson plan?  (270)

A.
The lesson plan may be outdated.

B.
Time is not available to present the lesson completely.

C.
Environmental conditions may prevent the presentation.

D.
The company officer does not think it is important to the relevant certification.



14.
The company officer should consult with the training division before making any modifications to the lesson plan that could jeopardize certification.  (270)

A.
True

B.
False
Objective 4:

Identify various methods of training. Write the correct letters on the blanks.


15.
Which of the following is NOT a delivery method consideration for a presentation? (271)

A.
Summarize key points and concepts.

B.
Use the lesson plan as the basis for the presentation.


C.
Face easels or dry-marker boards when writing on them.


D.
Use examples that relate the topic to students and their jobs.


16.
The ___ format allows interaction between the company officer (instructor) and students and among students.  (272)

A.
discussion

B.
presentation


C.
demonstration


D.
practical training evolution



17.
In preparing for a demonstration, the company officer must do all of the following EXCEPT:  (273)

A.
become familiar with preferred learning styles of all students.

B.
know clearly what is to be demonstrated and its learning objective.


C.
acquire all equipment and accessories, ensure that they work, and arrange them for use.


D.
arrange the room or demonstration area so that all participants can see and hear the demonstration.



18.
The first step of a ___ is linking new information with students’ current knowledge.  (273)

A.
discussion


B.
presentation


C.
demonstration


D.
practical training evolution



19.
During a discussion, lesson plans do NOT have to be followed.  (272)

A.
True

B.
False



20.
While monitoring a simple training evolution, the company officer should wait until the evolution is over to point out performance weaknesses or errors.  (275)


A.
True

B.
False


21.
Any practical evolution that involves multiple teams of fire or emergency services responders automatically demands the use of:  (275)

A.
NFA.

B.
NIMS-ICS.


C.
intra-unit cooperation.


D.
telecommunications equipment.



22.
When controlling an evolution, the ___ process involves observing the progress of the evolution to ensure that all lesson objectives are performed and accomplished.  (280)


A.
teaching

B.
managing


C.
monitoring


D.
supervising
